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- programs, and practices, in order to create a more inclusive and equitable institution.

OBJECTIVES

To assess the extent to which gender considerations are integrated into the policies, programs, and

practices of Mewar University.

To identify gaps and opportunities for improvement in promoting gender equality

empowerment within the university.

To evaluate the gender composition of the university's staff, leadership, and beneficiaries, al

identify areas where gender diversity and representation can be improved.

To understand the experiences and perspectives of staff and stakeholders on gende
including barriers to gender equality and women's empowerment within the university

To develop a set of recommendations and an action plan for addressing the identifie
opportunities, and to monitor progress towards implementing these recommendations. L
To promote awareness and understanding of gender equality and women's empowerment among
staff and stakeholders at Mewar University.

To identify any gender-based discrimination or harassment that occurs within the university, and to
develop strategies for addressing and preventing these issues.

To evaluate the accessibility of the university's programs and services for women and other
marginalized groups, and to identify any barriers to access that may exist.

To assess the extent to which the university's curriculum and teaching methods promote gender
equality and women's empowerment, and to identify any areas where improvements can be made.

To evaluate the availability and effectiveness of support services for students and staff who
experience gender-based discrimination or harassment.

To assess the extent to which the university's policies and practices promote work-life balance and
support the needs of caregivers, who are often women.

To evaluate the impact of gender-related initiatives and programs that have been implemented by
the university, and to identify areas where improvements can be made.

To promote the mainstreaming of gender considerations throughout the university's policies,
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* Introduce more skill development courses for women of local vicinity.

*Arrange a variety of co-curricular and extra-curricular activities that involve both male and female S
and staff.
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Figure 1: Year 2022-2023 Male-Female Student Enrollmen







Findings:
s into their

1. The university needs to train faculty members on how to incorporate gender perspective

teaching.

2. The use of gender-inclusive language should be encouraged in all course materials and lectures.
The university should offer more courses that focus on gender perspectives in various disciplines.
4. Students should be educated on the importance of gender inclusivity in the curriculum and its

relevance to their future careers.
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2.1.2. Gender Equitable Research

e faculty members.

esearch and pedagogy were garnered by femal
d the much needed

Various prestigious awards for r
female academics, reflecting their expertise an

Many patents were awarded to
ambiance proffered by the University.

Methodology:

licies and guidelines to determine the extent to which they

1. Review of the university's research po

promote gender equity.

2. Analysis of research outputs,
representation of women and gender perspectives.

3. Interviews with faculty members and researchers to gather their perceptions 0
research practices and gender equity.

4. Surveys and focus group discussions wi
on gender equity in research.

including publications, patents and presentations, t0 assess the

f the university's

th students to understand their experiences and perspectives

Observations:

1. Women are underrepresented in research leadership positions, such as principal investigator or

project director.
2. Some research project
perspectives is limited.
3. The university is however striving towards pr

s focus on gender-specific topics, but the overall representation of gender

omoting more opportunities to female academics.

" Findings:

1. Mewar University needs to formulate a policy on gender equity in research and ensure that it is

consistently enforced.
The university should further promote the representation of women in research leadership positions.

More research should be conducted on gender perspectives across various disciplines
The university should address and prevent gender-based discrimination and bias in research.
The university should provide training on gender equity in research for faculty members,

AT

researchers, and students.
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